2017 SFHARAR (5853)

ElfF A 2112

[1] Luo, Xiaowei Rose; Wang, Danqing; Zhang, Jianjun; WHOSE
CALL TO ANSWER: INSTITUTIONAL COMPLEXITY AND FIRMS'
CSR REPORTING; Academy of Management Journal; 2017, 1 (60):
321-344;

[2] Djurdjevic, Emilija; Stoverink, Adam C.; Klotz, Anthony C.;
Koopman, Joel; Veiga, Serge P. da Motta; Yam, Kai Chi; Chiang, Jack
Ting-Ju; Workplace Status: The Development and Validation of a Scale;
Journal of Applied Psychology; 2017,7(102):1124-1147;

[3] Li, Haiyang; Yi, Xiwei; Cui Geng; Emerging Market Firms’
Internationalization: How Do Firms’ Inward Activities Affect Their
Outward Activities? Strategic Management Journal; 2017,13(38): 2704-

2725.

ElfF B T

[1] Weiguo Zhong; Chenting Su; Jisheng Peng; Zhilin Yang; Trust in
Interorganizational Relationships: A Meta-Analytic Integration; Journal of
Management; 2017,43(4):1050-1075;

[2] Dong, Yuntao; Bartol, Kathryn M.; Zhang, ZhiXue; Li, Chenwei;

Enhancing employee creativity via individual skill development and team



knowledge sharing: Influences of dual-focused transformational leadership;
Journal of Organizational Behavior; 2017,3(38):439-458;

[3] Yao, Jingjing; Zhang, ZhiXue; Brett, Jeanne M.; Understanding trust
development in negotiations: An interdependent approach; Journal of
Organizational Behavior; 2017,5(38):712-729;

[4] Zhang, Hongyu; Ou, Amy Y.; Tsui, Anne S.; Wang, Hui; CEO
humility, narcissism and firm innovation: A paradox perspective on CEO
traits; Leadership Quarterly; 2017,5(28):585-604;

[5] Zhang, ZhiXue, Xin Wei; Superficial harmony and conflict
avoidance resulting from negative anticipation in the workplace;
Management and Organization Review; 2017,4(13):795-820;

[6] Zhang, ZhiXue; Wei, Xin; Chao, Melody Manchi; Zheng, Yi; When
Do Conflicts Feel Right for Prevention-Focused Individuals? The
Debiasing Effect of Low Need for Closure; Management and Organization
Review; 2017,6;

[7] Ma, Li; Brett, Jeanne; Wang, Hao; Zhang, ZhiXue; Negotiating With
Chinese Investors; MIT Sloan Management Review; 2017,1(59):89-90;

[8] Au, EWM (Au, Evelyn W. M.); Qin, X (Qin, Xin); Zhang, ZX;
Beyond personal control: When and how executives' belief in negotiable
fate fosters entreprenurial orientation and firm performance;
Organizational Behavior and Human Decision Processes; 2017,9;

[9] Zhi Liu, Xiaoxiao Liu, Yingyi Hong, Joel Brockner, Kim-pong Tam,



Yan-mei Li;
Is individual bribery or organizational bribery more intolerable in China (
versus in the United States)? Advancing theory on the perception of corru
ptacts; Organizational Behavior and Human Decision Processes;
2017,143(111):128;

[10] Yao, JJ ; Zhang, ZX; Brett, J (Brett, Jeanne); Murnighan, JK
(Murnighan, J. Keith); Understanding the trust deficit in China: Mapping
positive experience and trust in strangers; Organizational Behavior and
Human Decision Processes; 2017,143:85-97;

[11] Fehr, R ; Yam, KC; He, W; Chiang, Jack Ting-Ju ; Wei, W; Polluted
work: A self-control perspective on air pollution appraisals, organizational
citizenship, and counterproductive work behavior; Organizational

Behavior and Human Decision Processes; 2017,143:98-110.

EM A %111

[1] oRE. ==, BTi|. N5, E2N. B8, E=IE +
E A BIFENEEE CIFTRUIR. Mg SARFE—2017-RE RV SR
KEXKBRTEFEERS, (EEHR), 2017, 6;

2] ==, hE, £=I§ FEZEIEKRE: K. ARSHE
—2505 izt RESEERS, (EEHRA), 2017, 11,

Hithe®



[1] Li, Ming Hua; Cui, Lin; Lu, Jiangyong; Marketized state ownership
and foreign expansion of emerging market multinationals: Leveraging
institutional competitive advantages; Asia Pacific Journal of Management;
2017,1(34):19-46;

[2] Wang, An-Chih; Chiang, Jack Ting-Ju; Chou, Wan-Ju; Cheng, Bor-
Shiuan; One definition, different manifestations: Investigating ethical
leadership in the Chinese context; Asia Pacific Journal of Management;
2017,3(34):505-535;

[3] Mao, Jih-Yu; Chiang, Jack Ting-Ju; Zhang, Ye; Gao, Ming; Humor
as a Relationship Lubricant: The Implications of Leader Humor on
Transformational Leadership Perceptions and Team Performance; Journal
of Leadership & Organizational Studies;2017,11;

[4] Yim, Hyung Rok; Lu, Jiangyong; Choi, Seong-Jin; Different role of
lobbying and bribery on the firm performance in emerging markets;
Multinational Business Review;2017,3(25):222-238;

[5] Zhang, YL ; Zhou, XY ; Lei, W ; Social Capital and Its Contingent
Value in Poverty Reduction: Evidence from Western; World
Development;2017.5;

[6] Lu,JY; Lu,Y; Sun,Y; Tao ZG; Intermediaries, Firm Heterogeneity
and Exporting Behaviour; World Economy; 2017,7(40):1381-1404;

[ 7] Wei, YQ(Wei, Yingqi); Liu, XH(Liu, Xiaohui); Lu,JY(Lu,

Jiangyong); Yang, JJ(Yang, Jingjing); Chinese Migrants and their Impact



on Homeland Development; World Economy; 2017,11(40):2354-2377,
[8] Run Ren; Testing the effects of experience on risky decision making;
American Journal of Management; 2017,6(17):88-110;

[9] B2, £, ETREENANNS-BEEMAR, (EEFIR),
2017, 1: 33-43;

[10] B, EZEE A+ EEFRRIE BRBTER, BAXER,
(EIEFIRY; 2017, 3: 339-342;

[11] 3k, B X, B&IM@, /SN IR AVAS7E B I Tk,
KERASHRAG (BEFZET]); 2017, 1 (12): 27+118-119;
[12] BREFE, BIIHE KA M, RESASEL I FE—
ANFBRFESKENFNMER, (EEFET]), 2017, 31 68-90;
[13] £ AT ES LM, (EBNZ5), 2017,
2: 84-89;

[14] £, Lo B4 WEANTRERE, (EBMNEZ5), 2017,

4: 84-89,

KINLX
[1] Xiaoyu Zhou; Bobai Li; Jianjun Zhang; Xiyi Yang; The Time-
Varying Effects of Performance and Power on Founder-CEOs'Turnover

after IPO; Academy of Management annual meeting; 2017.1.

= F



(1] 3KER: £IIREIT]: KUHINE, EIVEER DR, 2017.1;
(2] E#mlE: BIVAROIES, PREEELRMRE, 2017.3;

[3] NZE: EMFEEETSREERARE, ILHEAF Wk, 2017.6;
(4] FRiEE, BRBES, ESF: BRI SUCAIAR ZRIe 3%k
&, AL KRF AR, 2017.6;

[5] 3KEZ: 2016-2017 EEFFRILERS, FERIFRALR
T, 2017, 12,



